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REsuMEN

sta investigacion se realizo con la finalidad

de determinar la productividad organiza-
cional en la Mediana Industria Superior del Mu-
nicipio Iribarren, Estado Lara - Venezuela durante
el periodo Enero-Junio 2006. Para llevar a cabo
este estudio descriptivo con disefio campo, se
tomo como muestra a 24 empresas a las que se
les aplicd un cuestionario que denominamos POE
(Productividad Organizacional en la Empresa)
elaborado a partir del estudio de Kastner, Portela
y Fragachan (1986). Los datos recopilados fue-
ron organizados, codificados y tabulados; para su
analisis se relacionaron cifras absolutas y relati-
vas, permitiendo estudiar las variables que indi-
can el nivel de productividad. Los resultados se-
fialan que los componentes del modelo para de-
terminar la productividad organizacional utili-
zado en este estudio (eficacia, eficienciay clima
de trabajo) se ubican, en una escala evaluativa
de 0a 100 %, entre poca (30%) y mediana (70%)
productividad. El estudio aporta elementos que
caracterizan a la Productividad Organizacional
en la Mediana Industria Superior del Municipio
Iribarren: escaso fomento al trabajo en equipo,
limitado reconocimiento al desempefio de los tra-
bajadores y pocas estrategias para promover la
participacion en los procesos. En consecuencia,
los resultados muestran una exigua realizacion
de actividades para su mejoramiento y actualiza-
cion tecnoldgica.
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ABSTRACT

his investigation was performed in order to

determine organizational productivity in the
mid upper industry of the Iribarren municipality
of Lara State in Venezuela during the period from
January to June, 2006. To carry out this field study
of descriptive type, it was taken as sample 24
companies to which a questionnaire that we
named POE (initials in Spanish for Organizational
Productivity in Company) was applied and made
starting from Kastner, Portela and Fragachan
studies (1986). The data compiled were organized,
codified and tabulated; for their analysis, both
absolute and relative figures, were related
allowing to study the variable. Results show that
the components of the Model to determine the
organizational productivity used in this study
(efficacy, efficiency and work climate) are
situated in an appraisal scale between little (30%)
and mean (70%) orgaiiizational productivity in the
mid upper industry of the aboye mentioned
municipality. Besides, it was evident that work in
team was not promoted, few recognition to tlie
workers performance and scarce strategies in
order to encourage participation in the process,
therefore, results showed little performance in
activities to their improvement and their
technological up-dating.
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